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PART 1 - CODE OF ETHICS

INTRODUCTION
The aims and duties of the Committee are:

(1) To establish a standard of ethics to be adhered to by all Members of the
Association.

(2) Torecommend to members registered with the Association, standards of
practice, administration, advertising, personal and clinical conduct and
presentation, attitudes towards fellow Members of the Association and
other professionals.

(3) To establish systems fg

Association or tg

o0 other Members of the

; a formity with
the law an8 q hd cultural standards! ,
decisions mu§ ays beIn favour of that which is best fg € client’s
wellbeing.

DEFINITION OF HYPNOT

The discipline concerned with the assessment, treatment and management of
spiritual, emotional, psychological and physical wellbeing, from a holistic
approach, based on the aims and ideals of PHA Incorporated.
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DUTY TO THE ASSOCIATION
4.1 A Member is to regard it as their duty:

(1) To support the aims and ideals of PHA Incorporated in a professional
manner.

(2) To support the Association in its activities for the maintenance and
betterment of PHA Incorporated, it's Members and the profession.

4.2 To maintain the highest personal character in both public and professional life.

4.3 To endeavour to keep in touch with every modern development of the
profession, and to increase knowledge and efficiency by the adoption of modern
methods and to contribute and ganeral knowledge and advancement of
the Association.

4.4 a clie wnl heir ability, rJudgement to do
is i re consQ on of alcohol or

4.5

4.6
4.7

4.8

5.2

53 Rti liept’'s cormditromn
54 i of evedlember to establish an
render satisfaction to

5.5 No specific guarantee regarding resu pe obtained by therapy is to be given,
but an assurance of the benefits is permissible where some can confidently be
expected.

5.6 Members are not to administer therapy methods which have been proscribed by
PHA.
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5.7 A Member shall never divulge, except with the consent of the client, or when
required by law, or where failure to do so might constitute a menace or danger
to the client’s wellbeing or to other persons or the community, confidence of that
client, facts concerning clinical history, domestic life and/or observation of
character, disposition of mind or body brought to light during the treatment of
that client.

5.8 A Member is to refuse to treat a client who is under the influence of alcohol or
drugs which in the opinion of the Member affects their mental or physical
stability or in any way their ability to communicate.

5.9 A Member shall maintain a client’s confidentiality.

510 and Professional shall have a

s sOPABo B @pgo ot
tor m aduverse "'fafeﬂ
¥ healt el u
isgedof ipvestigation.

Practising Members at leys

6.2

6.5

6.6
6.7

'ngm individwalpri
agin r profe
PHA InCe &

6.8 When aligning the
insist that the other Me
Ethics.

SEMINARS, WORKSHOPS, TEACHING, TALKS AND INTERVIEWS

7.1 The following standard of ethics refer explicitly to personal presentations,
teaching or comment, given by Members, either directly to a group or audience,
or via electronic or print media, and not falling under the definition of Publicity,
Advertising or Literature, as dealt with in paragraph 8, below.

ards expressed in this Code of

7.2 When speaking publicly in a professional capacity as a Hypnotherapist, a
Member will always uphold and support the ideals, intentions and integrity of
PHA Incorporated.
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7.3 When teaching in a professional capacity as a Hypnotherapist, a Member will
only teach and promote information, techniques and methodologies that are in
accord with ethics, ideals, intentions and integrity of the PHA Incorporated.

7.4 If interviewed by the media, in a professional capacity as a member of PHA, a
Member must first seek approval of the Committee to take part in that interview
wherever possible.

7.5 |If interviewed by the media, in a professional capacity as a Hypnotherapist, a
Member must:

(1) Uphold the ethics, ideals, intentions and integrity of PHA Incorporated.
(2) Remain aware of the requirements of paragraph 6.1 of this Code of Ethics.
Not be a part to an inie aathat is or may denigrating to

F
2NSiC is, |
Rring a

If during Forensic Hypnosis, am 8MoUId arise which might compromise
the subject’'s emotional or psychological wellbeing, the Practitioner is bound to
act on behalf of the subject according to the Code of Ethics of PHA
Incorporated.

9.4 The use of normal diagnostic tools is implemented to determine any contra-
indications to hypnosis and the appropriateness of this process for this subject.

9.5 Normal contra-indications for hypnosis apply to Forensic Hypnosis procedures.
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10. GUIDELINES FOR PUBLICITY, ADVERTISING AND LITERATURE

10.1 The following standards of ethics refer explicitly to publicity, advertising and
literature for Members of PHA Inc. These guidelines for advertising of
hypnosis/hypnotherapy have been developed by the PHA Inc Committee in
accordance with Section 39 of the Health Practitioner Regulation National Law
2009. In particular, Section 133 of the National Law:

States that a practitioner must not advertise a health service, or business that
provides a health service, in a way that —

Is false, misleading or deceptive or is likely to be misleading or offers a
gift, discount, or other inducement to attract a person to use the service or
the business, unlesgdi ets out the terms and
conditions of {h , or offers a guaranice™e pecific outcome; or

creates ag asonatﬁ‘STTSof beneficia ment; or directly or
indi c t‘ og ﬁnecess

e of health

10.2

10.

4) conscClentieds-i-erlig
ies approved by the

hall be a measure of the standi@@®t the profession as

(5) A Member should™@ ional ethical obligations
and their legal obligations WNem advertising services.

(6) A member needs to be aware that a client of hypnosis and hypnotherapy
services may not be aware or in the position to judge the merits of
advertised services and products, and that they are more likely to hold a
hypnotist or hypnotherapist as a health provider, in some esteem making
them more vulnerable to believing the advertising claims. A member
should not advertise in a manner that could be considered as attempting
to profit from or take advantage of limited client understanding of any
professional service.

(7) A member is obligated to advertise their membership level with their
association membership ie. Members name, Member of PHA Inc
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(10)

(Membership Level), PHA Logo — with no added additions within or around
the PHA Inc emblem will be permitted); if the Member wishes they can
list their PHA Inc membership number.

Members are encouraged to place advertisements in the professional
sections specific to the advertising membership they wish to use.

A member is to advertise their name, address, qualifications, contact
details (telephone numbers, email address, website address), PHA Inc
Membership and their Membership Level and is entitled to use the PHA
Inc logo (no additions within or around the PHA Logo/emblem will be
permitted).

A Member must state clearly their professional qualifications. A member
who does not hold speciaii iC ecognised by the association

programs from .
qualifications from.
Accurate terminology and to be balanced and use terminology that is
understood readily by the public/client to whom it is directed.
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10.6 What is considered unacceptable advertising for a PHA Inc Member: (This
section is intended to provide examples of the type of advertising of service that
a PHA Inc Member considers to be not acceptable. These examples are not
intended to be exhaustive).

(1) To create false or unsubstantiated claims or unrealistic expectations about
the Members services advertised.

(2) To criticise the services or products offered by another practitioner or
modality.

11. MALPRACTICE

11.1 In the event of a claim or charge or suggestion of a claim or charge being made
against a Member of the A8 ot

Member concernedd Immediately to ee a full and detailed
) Mr consideratll® the Committee the
Member s S i rlﬁ fi e grs should be

11.2
11.3
12.

12.

12

qualified Men
the Committee.

12.6 The payment of a commi onsideration of the introduction

of new client is forbidden absolutely.
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PART 2 — MINIMUM STANDARDS OF PRACTICE
13. INTRODUCTION

13.1 The need for an established routine of practice, suitable to the Association
becomes necessary when it is considered that the Association has among its
members graduates from different schools and of varying years of experience in
the field. In setting out minimum routine procedures, due consideration has
been given to technical advancement taking place in the profession. It has also
been taken into consideration that, in the event of legal proceedings against a
Member, office records become of prime importance as evidence and some
suggestions have been made with this in view.

14. OFFICE PROCEDURE
14.1 All Members ared

ormto a standar ding new cases and

z cas@e@(ah?} progress rec C eparate from

17. RECORDS

17.1 All records are to be*8
following the last consultat®

iled for a period.g than seven (7) years

18. CONCLUSION

18.1 Every Member, in the interest of the Association and himself/herself, shall
remain familiar with the Constitution, Code of Ethics, Code of Practice and By-
Laws of the Association and details of any Act of Parliament with its
amendments and regulations affecting the profession.

18.2 The above provisions may be altered, amended or rescinded and new clauses
added at an Annual General Meeting of the Association, by a majority vote of
those present at the meeting, provided such alterations, amendments,
rescinding or new clauses are proposed in writing by a voting Member and
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received by the Secretary, one month before the next Annual General Meeting,
to allow it to become an agenda item.

18.3 In cases different in interpretation of the above Code of Ethics and Code of
Practice, the interpretation of the Committee shall prevail.
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PART 3 - BY-LAWS
19. INTRODUCTION

19.1 The By-Laws of the Association shall deal with those matters of governance,
administration and operation of the business of the Association and the practice
of the Association Members that are not addressed by the Constitution, Code of
Ethics or Code of Practice of the Association.

19.2 The By-Laws of the Association may be altered, amended or rescinded and
new By-Laws added, by a motion carried by a quorum of the Committee in
meeting.

19.3 Any By-Laws of the AssociatiQas8 mended, rescinded or added, will be
identified by the Meetig , pears in the Minutes of the

19.4 By-Laws of, jati v@? e Constitution,
Code of & ssociatio e such

gqx ep
ommittee by the Teleyan @I

Fthics or Code of Practice of the As

20.2

annual membership fee. : &S FPHA after the Member’s
name. The award of fellowship is to be determined by the Committee and
recommended to an Annual General Meeting for consideration.

20.3 That in the situation where an application tenders qualifications in
practices/therapies or modalities which are not approved by the Committee, or
about which the Committee holds some reasonable reservation(s) as to the
ethics, safety or morality of those practices, therapies or modalities, the
Committee or its delegates(s) shall:

(1) Inform the applicant of the provisions in the PHA Incorporated Code of
Ethics which forbids the association of the PHA Incorporated logo with any

PHA Inc. Handbook of Ethical Practice Page 12



practice, therapy or modality which is not approved officially by the PHA
Incorporation.

(2) Inform the applicant that the practice, therapy or modality included in
his/her application is not approved by the PHA Committee and express to
the applicant, any further reservations which the Committee may hold with
regard to these practices, therapies or modalities.

(3) Advise the applicant of any Committee recommendation for the applicant
to seek further education or take other action, which the Committee may
deem appropriate.

(4) Withhold granting of membership at any level until evidence of compliance
with item (3) above or grant a special provisional membership at the level
approprlate to the norm ed parameters for membership,

above is fQa mittee.
the Committee

. 4 7
20.4 Asso v
é&) tive

applicants from professions allied tdth

20.5 Affiliate 3 &nber
Rose w@n interest in hypnoth

Q

(1) Affiliate,
those who om other related associations g
Affiliate members =d voting rights or be able to
hold PHA Incorporated commitiee positions or be allowed right of use of the
PHA Incorporated logo and are governed by the PHA Incorporated Code of
Ethics.

(2) Students, who have, in the opinion of the Committee, completed enough of
their studies to allow them to undertake unpaid practice competently, may
be considered for Provisional status upon their written application.

20.6 PHA Members are to include a “consent to consult” section in their Case History
forms, to be signed by the client. Suggested wording would be:

“l the undersigned, hereby state that all information provided here by me is a
true and accurate record of my personal status and | give consent for therapy
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from this clinic. | acknowledge that | have been given the opportunity to ask all
the questions | wish to ask and have been given satisfactory answers to all my
questions. Furthermore | have had hypnosis and clinical hypnotherapy
explained in detail, | understand hypnosis is a naturally occurring safe state and
I am comfortable to continue with therapy”

20.7 In accord with the guidelines for Professional Indemnity Insurance claims
notification, the notification must be made to the insurance company within one
month. Members must forward a copy of this information to the PHA
administration within the same time frame.

20.8 In certain circumstances, telephone consultations are acceptable as follows:

ical alternative than to conduct

;z;;ms TS B s

(1) Circumstances dictg
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21 TEMPORARY LEAVE OF ABSENCE

21.1 In circumstances such as maternity or paternity leave, personal or family iliness,
further education, extended travel, or other reason considered valid by the
Committee, temporary leave of absence may be granted according to the
following provisions:

(1) That the Member shall apply in writing for the leave of membership, stating
the reasons for the request and the period of leave requested.

(2) That the Member shall not practice during the period of leave of absence.

(3) That the leave of absence shall be for a fixed period of time as agreed
between the Member and the Committee and shall not exceed twelve (12)
moths, except in exceptighasisemmsiances as approved by the

Committee.
(4) Thatthe reg ent for pro jonal indemnity ance and current
' ifi r!ésﬁg ai ing tF jod of absence.
e due during th ‘
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